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LETTER FROM

Side By Side’s
New

Executive
Director

I am both humbled and honored to address you as the new Executive
Director of Side by Side. It is a role I have embraced with dedication and
enthusiasm, building upon the remarkable foundation laid by our found-
ing Executive Director, Cindi Johnson.

Cindi’s visionary leadership has been instrumental in shaping Side by Side
into what it is today. Her foresight and adaptability have guided us through
challenging times, and I am profoundly grateful for the wisdom she has
imparted upon me.

While our business model undergoes adjustments to accommodate the
evolving post-pandemic charitable giving landscape, and the needs of our
aging membership and their caregivers, our Clubhouse model program
remains the guiding set of standards that steer our course.

As I step into my role, I am reminded of a timeless truth: The only thing
constant in life is change. While we may encounter shifts and challenges in
the coming years, I firmly believe Side by Side is built on a solid founda-
tion. I have witnessed the unwavering dedication of our team, the resil-
ience of our members, and the thoughtful involvement of our community.
Cindi’s leadership has left an unforgettable mark on our organization and
her legacy will continue to inspire us as we navigate the path ahead.

My focus moving forward will revolve around fostering membership
growth, ensuring the financial stability and security of our organization,
and optimizing our technological infrastructure. We are diligently enhanc-
ing our data collection and reporting capabilities to better showcase the
positive impact we have on our community.

Above all, I want our members, families, and all stakeholders to know I
am dedicated to Side by Side and its mission. Your trust and support are
invaluable to me, and I want to assure you I am here for the long-haul.

My interactions with family caregivers have been more frequent and re-
warding than I initially anticipated. As many of you know by now, I am an
open book, valuing transparency and straightforwardness. I am eager to
get to know you better and develop a more comprehensive understanding
of your long-term service needs.

My journey to Side by Side has been driven by a deep-seated desire to help
others. As a licensed Speech-Language Pathologist, I have dedicated my
career to helping families and working with individuals with brain injuries
and other injuries since 2010. This natural inclination to make a meaning-
ful difference in the lives of others is what drew me here, and it remains
the driving force behind my commitment to our organization.

I extend my gratitude to Cindi for her exemplary leadership and to all of
you for your enduring support. Together, we will continue to build upon
the legacy of Side by Side, ensuring this organization remains a beacon of
possibility and hope for brain injury survivors and their loved ones.

Thank you for entrusting me with this important role. I look forward to the
journey ahead with you all by my side.

%m&%m@

Joshua “Josh” Blackmon, M. Ed., CCC-SLP
Executive Director

2016

Developed a comprehensive pro-
gram expansion and leadership
succession plan in preparation
for the upcoming retirement of
key leadership positions.

2020 - 2021

Leadership Succession Plan Timeline

2019

Appointed the Board Treasurer
to the position of Chief Operat-
ing Officer/Chief Financial Offi-
cer, a critical step in the execu-
tion of the succession plan. The
plan was then interrupted by the
need to respond to COVID-19.

2023

Commenced the implemen-
tation of the succession plan,
starting with the retirement of
the founding Business Manager.

2022

Welcomed Josh as the new Exec-
utive Director and initiated com-
prehensive knowledge transfer
of this key leadership role.

Marked a significant milestone
in the leadership transition as
the founding Program Director
retired. A need for organiza-
tional restructuring arose when
filling the vacant Program Di-
rector role, coinciding with un-
planned staff turnover in the
Development Director position.
Welcomed Fernandas as the new

Clubhouse Manager.

NEXT STEPS

2023 | The Quality Assurance & Operations Manager will be promoted to the

role of Financial Director in preparation for the retirement of the COO/
CFO, creating a new position to be filled before the end of the year:
Compliance & Billing Manager.

2024 | The retirement of the founding Executive Director, Cindi, in May will

mark the successful conclusion of the succession plan and the begin-
ning of an exciting new chapter for Side by Side.




A Fast, Fluid and

Flexible Transition

In 2013, Cindi Johnson began to contemplate her retire-
ment as the founding Executive Director of the only day
program for adults with brain injury in Georgia.

She sought a way to ensure the nonprofit organization
she built would continue to thrive without her steadfast
leadership.

Three years later, Side by Side’s leadership team em-
barked on an 18-month strategic planning process to
bolster capacity with a focus on organizational sustain-
ability. While Side by Side has experienced turnover
among its staff, it has had stable and devoted leadership
since opening its doors to program participants in 2000.

Cindi and the Board recognized early on that the most
significant challenge would involve transferring over
two decades of experience, prompting them to devise
a gradual succession plan for key leadership positions.

“As is often the case with the best-laid plans,” Cindi ex-
plains, “our strategy was interrupted and sidetracked
due to an unexpected need for reorganization and the
COVID pandemic.”

Side by Side pushed forward, reassured by its long-stand-
ing mantra—fast, fluid, and flexible. This mantra is es-
sential of both members and staff at any moment simul-
taneously and encapsulated the core qualities Cindi and
the Board looked for in the new leadership team.

FAST —The ability to pivot and respond quickly
to situations that are unexpected

FLUID —The ability to act smoothly and without

unnecessary drama

FLEXIBLE —The ability to adapt cognitively and
be willing to move on to plan B, C, D, E...

Plans gradually fell back into place when Fernandas
Robinson assumed the role of Clubhouse Manager in
October 2022, followed by Joshua “Josh” Blackmon as-
suming the role of Executive Director in January 2023.

Fernandas arrived at Side by Side with over two decades
of experience working in residential neurobehavioral
settings within the brain injury community. He excels
at managing teams and demonstrates a dedicated pas-
sion for connecting with members and caregivers.

Three months later, Josh joined the team with over a de-
cade of experience as a licensed Speech-Language Pa-
thologist. Throughout his career, Josh has worked with
individuals with brain injury in multiple capacities and
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environments. His skill set, combined with a desire to
find a long-term employment position, made him an
ideal candidate for the Executive Director role.

“Josh possesses ambition, patience, humor, intelli-
gence, compassion, and a willingness to get his hands
dirty literally and figuratively,” Cindi proudly notes.
“He embodies the qualities of a true servant leader.”

For Josh, being a servant leader entails being willing to
engage in the same work as any other team member—
member or staff. He emphasizes that this commit-
ment to shared responsibility fosters trust and respect
among those he leads.

True to his commitment, Josh wholeheartedly dove
into his new role, learning the responsibilities of each
work unit (Maintenance, Kitchen, and Business) and
closely collaborating with administrative staff to learn
the intricacies of operating a nonprofit organization.

The Side by Side Board of Directors played an active
role throughout the transition. During the hiring pro-
cess, Josh met three longstanding Board Directors to
understand their motivations for serving Side by Side
and gain insight into their organizational priorities.

“It made me feel really comfortable to know how in-
volved the Board is, so I knew how supported I would
be in my role,” Josh remarks.

Following a few Board meetings since his arrival, Josh
received positive feedback from Board directors ex-
pressing heartfelt appreciation for his efforts thus far.

To ensure a comprehensive knowledge transfer was
conducted before Cindi’s retirement, Cindi and Josh
had weekly leadership meetings, with Josh progres-

sively and strategically assuming more responsibilities
instead of a sudden, overwhelming handover of tasks.
Additionally, Jim Long, Side by Side Board Chair, met
with Josh on a monthly basis to assess the progress of
the transition, offering feedback and support.

Josh has developed a solid understanding of Side by
Side’s operations and is focused on maintaining stabil-
ity at the Clubhouse, ensuring it continues to serve the
brain injury community in alignment with its mission
and scope of services.

“At this point, my goal is to help Josh fully appreciate
the delicate balance between supporting the program,
managing the facility, fundraising proactively, and han-
dling organizational operations—without losing hope
that there will ever be balance,” Cindi explains.

As Side by Side navigates its first major leadership tran-
sition, the organization as a whole has embraced the
change, finding solace in the strong foundation laid by
its founding leadership team.

With most of the overarching responsibilities now in
Josh’s capable hands, Cindi plans to retire in May 2024,
allowing Josh to develop his leadership style inde-
pendently, unencumbered by the founder.

“I will always be available for advice and to impart Side
by Side history whenever someone is willing to listen,”
Cindi notes, smiling at the number of times she has
enthusiastically shared wisdom from her metaphori-
cal Clubhouse soapbox. “And, of course, there’s always
Game Night!” Cindi jokes, her infectious smile lighting
up the room.

Humor aside, Cindi feels nostalgic when reflecting on
the precious Clubhouse Moments that have always had a

way of brightening
her day. Moments
when one mem-
ber helps anoth-
er member, when
a member tries
something new or
generously allows
another member
to try the task they
themselves  have
clung to mighti-
ly, sometimes for
years. Or, when a
member explains
to a visitor that we
are a family here.

Cindi Johnson, Side by Side founder

Most of all, Cindi remarks, “I'll miss working with mem-
bers I've known for 15-20 years. We've walked side-by-
side through many phases of our lives, and I will trea-
sure those memories forever.”

As Cindi prepares to step into a well-earned retirement,
she leaves behind a legacy of resilience, joy, and unwav-
ering commitment. Side by Side’s successful leadership
transition reflects not only the strength of its founders
but also the adaptability and spirit of an organization
that has always put its members, families, and commu-
nity at the forefront.

With Josh at the helm and a supportive Board of Direc-
tors, Side by Side stands ready to embrace a future filled
with hope, growth, and continued service to those in
need. As the sun sets on one chapter, it rises on another,
illuminating a path forward that is sure to be as bright
as the hearts it touches.

Board of Directors

Executive Director

Work Unit Business

Coordinators (2) Manager

Employment

Coordinator

Student Volunteers
Interns & Assistants

Side by Side’s first organizational chart

Board of Directors

Executive Director

Special Projects Chief Operating/ Financial
Financial Officer Director

(part-time/retiring)

Coordinator
(part-time/retiring)

Side by Side’s 2022-2023 fiscal year organizational chart

Compliance &
Billing Manager

Resource
Development Clubhouse Manager

Director

Vocational .
Work Unit

Coordinators

*)

Volunteers
& PRN
Assistants

Specialist/
Intake
Coordinator

Direct Care

Interns
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Side by Side Service Statistics 2022 - 2023

MEMBERSHIP DEMOGRAPHICS

ETHNICITY

B African American (47%)

B Hispanic (11%)

B Asian (4%)

B Identify as Multi-Cultural (2%)

AGE
® *—0
20 47 72
average age
GENDER

Men are nearly 2x more likely to be hospitalized
and nearly 3x more likely to die from traumatic
brain injury than women (CDC 2023).
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B Males served

3,591

member service days

(and respite for Caregivers!)
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3,454

hours of family support
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People with brain

injuries served

58
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20-21 FY 22-23 FY

82

People directly
impacted annually

2022

322 460

Changing Leadership,
Enduring Commitment:

Clubhouse Works!

Immersing new staff in the work-ordered day is an es-
sential aspect of onboarding, including administrative
staff. Staff learn early on that members operate their
Clubhouse, with staff available to facilitate individual
success through collaboration and empowerment.

Introducing rehabilitation professionals to the Club-
house model can be challenging after working in the
clinical field. Side by Side’s new leadership team, Josh
and Fernandas, already understood how to support
adults with brain injury; therefore, Cindi Johnson—
experienced in the clinical field and a
champion of the Clubhouse model—fo-
cused on orienting them to the model.

Josh reflected on the contrast saying,
“I've spent the last 13 years of my ca-
reer in more acute, clinical settings.
At first, it was hard to wrap my head
around serving people for the lifes-
pan.” Instead of focusing on short-term
rehabilitation goals and seeing patients
for typically no more than two weeks to a month, the
Clubhouse model offers long-term services where par-
ticipants are no longer viewed as patients and member-
ship is voluntary and without time limits.

Fernandas found Clubhouse to be a refreshing change,
though he too had an adjustment period. “Initially, I had
to take a step back and tone down a little bit because I'm
wired to see things from a clinical side, as structured
with guidelines and boundaries,” he admitted. “This
work is not about me telling someone what to do. It’s
about us doing the work together, or them helping me.
At the end of the day, it’s their Clubhouse.”

Cindi valued Fernandas’s dedication to building rela-
tionships—a core aspect of the Clubhouse model—and

“THIS WORK IS NOT
ABOUT ME TELLING
SOMEONE WHAT TO

po. IT’s ABoUT us
DOING THE WORK
TOGETHER.”

she appreciated both Fernandas and Josh’s openness
to the model, even when it meant adapting their estab-
lished norms.

For Fernandas, this was not his first encounter with
Side by Side. He had visited Side by Side previously
when he was an administrator at Restore Health Group.
However, Josh’s introduction to Side by Side began with
a member-led tour—a glimpse into the vibrant world of
Clubhouse, where the capability of the model unfolded
before him.

As Josh mingled with members and staff, he felt a deep
sense of belonging. “That was the turning point for me,”
Josh recalled. “Seeing the collaboration that happens
here. I understand why we encourage people to come
and tour because that’s when you truly grasp the magic
of Clubhouse.”

Side by Side’s new leadership team
has learned a lot about the model in a
short time, but they recognize that this
approach to rehabilitation is abstract
and requires ongoing reinforcement to
maintain its principles. The organiza-
tion will maintain its close relationship
with Clubhouse International and the
International Brain Injury Clubhouse
Alliance (IBICA) and will remain an ac-
tive participant in IBICA Community
Chats as well as the annual IBICA conference. Addition-
ally, when scheduling and funding allows, they plan to
travel with members to a Clubhouse training base to
gain additional perspective from another successful
Clubhouse model program.

Observing how a strong Clubhouse navigates challenges
while preserving its culture is invaluable. These oppor-
tunities for training and collaboration are a testament
to the model’s 70+ year longevity.

Together, Josh and Fernandas are committed to the
Clubhouse model approach to rehabilitation, ensuring
that Side by Side continues to foster a sense of belong-
ing and purpose in participants that transcends the
shared experience of living with a brain injury.




“IN MY 15 YEARS AS A
BOARD MEMBER | HAVE BEEN
PRIVILEGED TO OBSERVE THE

TIRELESS EFFORTS OF THE
FOLKS WHO WORK THERE,
CONSISTENTLY REWARDED BY
THE IMPROVED AND ENGAGED
LIVES OF THE MEMBERS.”

—-JIM LONG

“SIDE BY SIDE CAPTURED
MY HEART THE MOMENT
I STEPPED FOOT INTO THE
CLUBHOUSE. I EMBRACED
SIDE BY SIDE’S INCLUSIVE
AND COLLABORATIVE
CULTURE AND HAVE BEEN
COMMITTED TO ITS
MISSION EVER SINCE.”

—MARK GANNON

It Takes a Clubhouse

Side by Side has successfully managed numerous tran-
sitions over the years, but one thing remains constant:
the dedication of its members.

The members are the engine that keeps the Clubhouse
running, especially during times of limited staffing or
changes in leadership.

When there are gaps to fill, members step up without
hesitation. They understand the work that needs to be
done and embrace the responsibility with enthusiasm.
Regardless of the task, members are always there, ready
to lend a helping hand.

This sense of shared ownership and collaboration is
a testament to Side by Side’s success. The members
demonstrate that Side by Side is about more than just
living with a brain injury; it is about the desire to con-
tribute and the fellowship that binds us together. They
find fulfillment in their work and take pride in helping
new staff understand how best to support them.

Board of Directors
2022-2023 FISCAL YEAR

BOARD LEADERSHIP

Jim Long, Chair (Gerber Holder, retired)
Tracey Wallace, Vice Chair (Shepherd Center)
Yogita Tailor, Secretary (Pelvic Rehabilitation Medicine)

Sarah Dufty, Treasurer (Slalom)

BOARD DIRECTORS

Mark Gannon (Savell & Williams, retired)

Lorie Hutcheson (Shepherd Center)

Elizabeth George (Magistrate Judge of Fulton County)
Jocelyn Smith (Emory University)

Al King (British Petroleum)

George “Brick” Johnstone (Shepherd Center)

Sue Dunlap (Accord Care)

Annie Tran (Slalom)

Heather Miller (Emory University)

Katherine Creek (Shepherd Center)

When visitors come for a tour or newcomers join the
team, members extend a warm welcome. They speak of
Side by Side’s transformative power, how its program-
ming gives them hope and agency in their lives—a sense
of purpose. They share their insights and stories, each
one a testament to resilience and triumph over adversi-
ty. They convey their passion for the work they contrib-
ute, how it not only brings structure and productivity
but also joy into their lives.

They are not just program participants; they are the ar-
chitects of the Clubhouse itself.

Through every challenge, the essence of Side by Side
remains unshaken: the members are the core, and their
commitment to each other and their Clubhouse moti-
vates us to advance our mission.

It is their Clubhouse, their program, and their legacy.
Side by Side supports them every step of the way.

What Side by Side Means to Members

A brain injury can be treated but never cured. Some members have been with us since the very beginning, and others are
still discovering all our programs and services have to offer. Read their perspectives to discover what Clubhouse means to

members and why they continue to attend.

LONGEVITY OF MEMBERSHIP

Years at Side by Side (data reflects active members)

B 0-1 year (24%)
5-10 years (22%)

DEBBIE, 9 years a member

Why do you attend Side by Side?
“It gives me a feeling of purpose and I have
friendships here. I feel like it is a part of me.”

B 1-5years (29%)
B 10+ years (25%)

What does Clubhouse mean to you?
“Happiness.”

What should people know about Side by Side?
“This is a place where we all come together, work
together and have different goals that we attempt
to achieve and we have a good time doing it.”

ANGIE, 20 years a member

Why do you attend Side by Side?
“They care about me and my needs and they help
people like me. I like being with everybody.”

What does Clubhouse mean to you?
“A lot. It’s a support system for me. I like being
here. They help me budget my money.”

What should people know about Side by Side?
“They have everything you need. It’s fun, there’s
Queen’s group, Men’s group, walking group. They
have everything.”

RICHIE, 22 years a member

Why do you attend Side by Side?

“One, for the comradery. Two, it gives me some-
thing to do during the day. I've been coming here
ever since the beginning and it’s enjoyable being
around these interesting people.”

What does Clubhouse mean to you?
“It gives me an avenue where I can channel my
time that’s safe.”

What should people know about Side by Side?
“It’s a great community of people. The one crite-
ria that I don't like is you have to suffer a brain
injury before you can become a member. It’s kind
of an exclusive club, but you can come volunteer
and work with us.”

DENELL, 6 months a member

Why do you attend Side by Side?
“I like coming for the community and the oppor-
tunity to be productive during the day.”

What does Clubhouse mean to you?
“Community and also future.”

What should people know about Side by Side?
“I want people to know how special this program
is and that everybody here has a story.”

ORLANDO, 2 months a member

Why do you attend Side by Side?

“I like the comradery. I like belonging to a group-
a club. I can come here and contribute and work
with people with the same afflictions as me.”

What does Clubhouse mean to you?

“It gives me another way to cope with my afflica-
tion. It gives me something to do, a purpose oth-
er than watching TV all day. I can be engaged by
other people here.”

What should people know about Side by Side?
“This is a good place to come. No question you
will find a lot of ways to use your skills. You're not
stagnated here. It doesn’t matter where you're at
in your injury, you don't have to stay there. You
can find a way to deal with your affliction here.”
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REBUILDING LIVES
AFTER BRAIN INJURY

PROBLEM: 5.3 million Americans need
ongoing support for brain injuries.
ASOLUTION: We help members master
2 daily skills, make life adjustments,
S and return to the workforce in a
4 supportive environment.

JOSHUA “JOSH” BLACKMON

Executive Director

What advice do you have for a new member?

“Be prepared to put in the time, the work, the effort,
and all of your strengths. We all rely on each other to be
as successful as we can be.”

What advice do you have for a caregiver?

“Embrace it all. Embrace the opportunities for your
member during normal program hours, embrace the
social activities we provide because you need and de-
serve the respite, and embrace the communication you
receive because we're a team. We are here to support
you and make your life as a caregiver easier.”

What are your passions outside of work?

“I love traveling internationally, but I do not travel as
much now that I have kids. I really enjoy getting in-
volved with the activities my kids are involved in—soc-
cer, gymnastics, basketball. We’re alway thinking of
seasonal activities we can do as a family to expose our
kids to what life has to offer. Oh, and I am not a cook, so
my family and I love trying new restaurants and foods.”

What is your biggest pet peeve?

“Punctuality. I have high expectations for punctuality,
both for myself and for other people. Even if someone
does not think something is important, they should still
appreciate the others in attendance and show respect
for other people’s time and efforts.”

What is an item on your bucket list?

“TI've always wanted to visit Australia and experience
the true outback, and to go on a month-long cross-con-
tinental cruise where you can see multiple sites.”
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Q & A with Side by Side’s New Leadership Team
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REBUILDING LIVES
AFTER BRAIN INJURY
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"OBLEM: 5.3 million Americans need
1going support for brain injuries.

ION: We help members master
skills, make life adjustments,
‘eturn to the workforce in a
- supportive environment.
-

FERNANDAS ROBINSON
Clubhouse Manager

What advice do you have for a new member?

“Keep an open mind. Limit your expectations, take in
everything, and decide what Side by Side will be for
you.”

What advice do you have for a caregiver?

“Cherish your time because it’s invaluable. Caregiver
burnout is a real concern and self-care is so important,
so make the most of any respite you have. When your
member is with us, they are in good hands. Don'’t spend
that time worrying about how they’re doing or what
they’re doing. Taking care of yourself is just as import-
ant as taking care of them.”

What are your passions outside of work?

“I've learned I have a green thumb and enjoy working in
my yard. I put my headphones on and do my landscap-
ing, it’s a great way to decompress. I also have a minis-
try and I enjoy the chance to contribute to the positive
service we do in the community. Outside of that, I am
a real big sports fan. I love keeping up with the Braves,
Falcons, and Hawks!”

What is your biggest pet peeve?

“When people exhibit selfish, narcissistic, or entitled
behavior, making everything about themselves and
playing the victim. I also do not appreciate lying and
believe that everyone should treat each other with re-
spect. People do not need to be harsh to each other.”

What is an item on your bucket list?

“I really want to travel to Africa, that would be a once in
a lifetime experience. Also, if the Atlanta Falcons ever
make it to another Super Bowl in the future I want to be
there to cheer them on!”

Nourishing Progress: The Impact
of Healthful, Accessible Services

We embarked on a remarkable project this fiscal year and are thrilled to share
the results we achieved thanks to the generosity of the Community Foundation
for Greater Atlanta, the Frances Hollis Brain Foundation, and the International
Paper Foundation who share our vision.

A VISION OF ACCESSIBLE NUTRITION

Our vision for this project was simple yet profound: to make nutritious
foods easily accessible to our members. This vision became a reality from
October 2022 to March 2023, when we were able to offer FREE daily lunch
and fresh, nutritious snacks to members. We knew that, with the support of
our charitable partners, we could advance healthy food initiatives for our
membership. The impact of their contribution was inspiring.

We achieved a staggering 97.9% increase in lunch participation and admin-
istered 1,507 free fresh snacks over the six-month project period, with an
average monthly increase of 19% in healthy snacks eaten, culminating in
an astounding overall increase of 120.9%.

This project not only increased access to nutritious food; it also fostered
healthier behaviors among members and staff. Through the “Fun With
Food” educational group, members were empowered to make informed
choices about their health and wellness. Members gained a deeper under-
standing of why eating healthy is important, how to evaluate the nutritional
value of foods, and learned valuable skills for managing food supplies.

Behavioral change is incremental, especially for individuals with brain in-
jury-related disability, but we have made progress through providing con-
sistent exposure to health and wellness education. Our members are em-
bracing more fresh foods, staying hydrated, setting targeted wellness goals,
and participating in more fitness opportunities.

While we celebrate our achievements, our mission is far from complete.
The need for accessible, nutritious food remains paramount.

To continue providing healthy, nutritious foods at little to no cost to our
members, we invite you to join us in this journey. Together, we can enhance
the quality of life of those we serve, one nutritious meal at a time.

1,507

FREE

FRESH
SNACKS

CONSUMED
120.9%  FrEsi'SNACKS CONSUMED

97 9(y OVERALL INCREASE IN
o O LUNCH PARTICIPATION
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Revenue and Expenses Summary
FOR THE 2022 - 2023 FISCAL YEAR

REVENUE

Private Gifts, Grants and Governmental. ........coviiieeeeriniinninneeeennnnn. $ 715730

Program Fees...... oottt .5 317914

TOTAL REVENUE

OPERATING EXPENSES

$ 1,033,644

Program........coiiiiiiiiiiiiiiiiii i i ittt .5 889,496
Managementand General .......ooiuiiiiiiiiiiii i i $ 17155
FundraiSing. . ... .ouueu ettt e e .5 62423

TOTAL OPERATING EXPENSES $ 1,069,074

With an operating deficit of more than $35,000 this fiscal year, we navigated financial hurdles compounded by
overlapping salaries during the leadership transition and a shifting charitable giving landscape. Despite these
circumstances, we strategically utilized our financial reserves and charitable contributions to ensure continuity
in services for our members and families. The deficit underscores the need for targeted fundraising efforts in the
coming years to restore the Clubhouse to a pre-pandemic financial position.

MISSION STATEMENT

SIDE BY SIDE BRAIN INJURY CLUBHOUSE ADVANCES THE LONG-TERM
WELL-BEING OF PEOPLE WITH BRAIN INJURY-RELATED DISABILITY AND
THEIR FAMILIES THROUGH SKILLS DEVELOPMENT, SUPPORT AND ADVOCACY.

VISION STATEMENT

PEOPLE WITH BRAIN INJURY-RELATED DISABILITY HAVE ACCESS TO SERVICES
THAT ASSIST THEM IN MANAGING HEALTH AND WELL-BEING SO THEY CAN
CONTRIBUTE INTERDEPENDENTLY AND SAFELY AT HOME, WORK AND IN
THE COMMUNITY FOR THE BEST POSSIBLE QUALITY OF LIFE.

Jawbones vs Sawbones
Topgolf Edition: A

Swinging Success

In March 2023, as the sun dipped below the horizon,
guests gathered at Topgolf Atlanta for an evening of
friendly competition, networking, and, most impor-
tantly, benevolent support for Side by Side’s mission.

After the challenges posed by COVID, we cherished this
chance to reconnect in-person with our supporters.
Their presence was not just a sign of support; it was a
testament to their dedication in advancing our mission.
Thanks to the collective generosity of 34 sponsors, we
raised $40,000 for the Side by Side Scholarship Fund,
helping individuals in need access our brain injury
support services.

Our sponsors were not just par for the course; they were
the stars of the evening, illuminating the path to great-

er health equity for Georgia’s brain injury community.
Their generous contributions pave the way for stronger
partnerships, meaningful collaboration, and a brighter
future for those we serve.

In the Topgolf bays, laughter and competition filled
the evening—especially at the Hole-In-One Bay. In the
end, the Sawbones team—Learning Services and Up-
lift Home Care (Bay 216)—emerged victorious. Their
triumphant smiles mirrored the success of the entire
event. The leading golfer of the evening was Wes Mc-
Daniel of the Hansford-McDaniel Jawbones team who
amassed an impressive 222 points. Way to go, Wes and
Bay 216!

The true champions are the individuals we serve. They
come to Side by Side seeking more than a place to gath-
er; they come to be valued for their abilities, to increase
their independence, and to offer their family caregivers
well-deserved, and much-appreciated, respite.

Since 2000, more than 800 individuals and their families
have found solace and support within our programming
and community-based services. As our business model
shifts and inflation continues to increase expenses, it is
the charitable contributions of each and every individu-
al inspired to drive positive change that ensures people
in need get the opportunity to take a swing at rebuilding
their life after brain injury.

The success of our ninth annual Jawbones vs Sawbones
fundraiser was a testament to the community’s commit-
ment to advancing services for this underserved com-
munity.

Your contributions, your presence, and your spirit
made this night unforgettable. Together, we are making
a meaningful difference in the lives of those we serve.
Thank you for being a part of our incredible journey.

ALL SIDE BY SIDE MEMBERS RELY ON
CHARITABLE SOURCES TO ACCESS OUR
BRAIN INJURY SUPPORT SERVICES.

Topgolf event photos by: Jacquelyn Saylor




In Gratitude for our Supporters
FromM Jury 2022 - June 2023

Philanthropic giving plays a pivotal role in Side by Side’s mission of serving the brain injury community. These contri-
butions ensure the individuals and families we support have access to critical services for rebuilding and managing life
after brain injury. In the 2022-2023 fiscal year, the following individuals and organizations made a significant impact in
advancing health equity for Georgia’s brain injury community. Thank you!

INDIVIDUAL CONTRIBUTERS

Julie Abram

Julie Adkins
LuRae Ahrendt
Jorge & Maria Alvarado
Robert Angstadt
David Asbury
Holly Badger
Jason Bankston
Deborah Barron
Patricia Bass
Victor Beck-Hale
Craig Belisle
Donald Bender
Laurie Benken
Kim Bevins

Ann Bibb

Jonelle Billone
Joshua Blackmon
Dorice Bostic
Brandon Bowman
Mary Bowman
Michael Boyd
Lisa Brady
George Brammeier
Susan Brinkley
David Brooks
Barbara Brooks
Kathy Bruster
David Burke, MD
Bradford Burns

Lorena Bustamante
Mary Castiglione
Douglas Chang
Nancy Chilcoat
Willa Cleveland
Quetrina Collier
Naysha Connor
Robert “Cliff” Cook
Sarah Copeland

JR Copeland
Joseph Copeland
Thomas Crawford
Pat & Angela Crews
Diane Degaetano
Karina Deochand
Shreya Desai
Michael Dickens
Suzanne Dickinson
Marian Dickson & Ben Riekhof
Linh Do

Ron Donat

Brenda Doss

W. Norman Doster
Sarah Duffy

Liane Duffy Rowe
Lisa Dunavin

Sue Dunlap
Stephen Dunn
Larry & Sue Edmonds
Joan Edmonson
Patricia Edwards
Derek Eiler

David Emadi

Anne Emanuel
William Ethier

Charith Fernando
Michael Finn

Manuel Finol

Viviana Finol & Guillermo Vianco
Veronica Finol

Linda Fleming

Rachel Foley

Scott Ford

Ken Foster

Mary Frantz

Collette Frix

Art Fuller

Mark & Kathie Gannon
Elizabeth George & Parag Shah
Elias & Beverly George
Carolyn Giera

Andrew Goldner
Pallavi Gor

Tony Gotvald

Len Al Haas

Cynthia Hall

Nathaniel Hansford
Jay Hart

Kathleen Hartman

Lee Ann Harvey

David & Cynthia Hawkins
Kendall Henderson
Dorothy Hillegass

Tom Holcomb

Tom Holder

Michael Holmes
Sylvia Horne

Sheila Hortman
Jason Hughes

Greta Hurst

Lorie Hutcheson
Lauren Hyatt

Terry Ingwersen
Dora Jackson
Racquel Jenkins
Betty Johnson

Cindi Johnson
George “Brick” Johnstone
Gary M. Kazin

Altan Kenis

Lisa & Scott Kennedy
Natalie King

Al King

Joe Kingma

Shirley Kinsey

Mimi Kiser

Peter & Rachel Langelotti
Joe Lau

Amber Ledford
Mindy Lee

Richard Liebman
Teresa Little

Jim Long & Marsha Scott
Pam Lovallo

Janice Madeley

Rich Mahaffey

Marti Maloney
Sharon Matthews
J.R. McCollum
James “Mike” McCord
Megan McKinnon
Jeffery McMullen
Catherine Mickle
Bruce Millar
Heather Miller

Kristi Miller

T. Andrew Miller
Samuel Milton, MD
David Mitchell
Frances Mizzell
Martha Morris
John Morris

James Mueller
Virginia Newell
Colleen Nikoupour
Keenan Nix

Ian O’Brien

Robert & Isabella Oswall
Glen Owen

Tanya Palmer
Kevin Panter
Bhoomi Parikh
Anish Parikh

Lisa Peek

Robert Pegel
Nirada Perry

Laura Pettit
Pamela Ponder
Shannon Quarles
Gautam Reddy
Ann Reen

Ann Rhodes

Helen Rice

Gail Richman
Leanne Roberts
Amy Robinson
Murray & Jackie Saylor
J Allen Schreiber
Leena Yogesh Shah
Ankoor Shah

Deep Shah

Prahar & Sheetal Shah
Monal Shah

Bipin & Meena Shah
Gloria Sill

Lindsey Smith

Jessica Smith

Joanne Smith

Jocelyn Smith

Charlene Smith

David Sotto

Stephen & Leigh-Anne Spokane
Jim & Wanda Staebell
Nira Stephens

Mary Lou Still
Sagadevan Subramani
James Summer

Yogita Tailor & Dhaval Desai
Tom Tedards & Sally Atwell
Greg & Debbie Thomas
Michelle Thompson
Wayne & Jane Thorpe
Eric Tinch

Victor Tongkumsai
Alexis Torres

Annie Tran

Shih Tsao

Billy Von Schriltz
Suzanne Wakefield
Filicia Walker

Tracey Wallace
Katherine Wallace
Sanford Wallack
Kathryn Waybright
Bryan Weldon

David & Elizabeth Werve
Chuck Westbrook

Dan & Laurie Wexel
Janet Whitty

Tom & Lucille Whitty
Mishon Williams
Jocelyn Williams
Jennifer Yanulavich
Falguni Zaveri

Mason & Shelley Zimmerman
Laura Zipperer
Anonymous Friends
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CONTRIBUTIONS IN
MEMORY OF:

Claudia Ford
Barbara “BJ” Toohey
Brian & Lisa King
Carolyne Crichton
Chuck Carter
Cindi Johnson
Deborah Cousineau
Gail Doggett

Greta Hurst

J.R. McCollum
Jacquelyn Pagni
Jodi Tucker
Kathryn Wueste
Linda Kabo

LuRae Ahrendt
Lynda Bartkow
Lynn Cobb Orr
Margaret Hewlett
Mark Mishkel
Mary Lembo
Nancy Adams
Neal Allen Trust
Patricia Robinson
Robert Pegel
Sandi Tax

Teresa Little
Virginia Hale

W. Norman Doster
Wendy Willhoite
Ray Seymore
Kathleen Hartman

Walter & Virginia Vaughan
Linda Fleming
Willa Cleveland

CONTRIBUTIONS IN
HoNOR OF:

Anthony Gotvald
Colleen Nikoupour

Bill Francis
Sarah Copeland

Billy Von Schriltz
Mark & Kathie Gannon

Cindi Johnson
Len Al Haas
Mimi Kiser

18 |

Cynthia Hall
Cindi Johnson
Pam Lovallo
Jacquelyn Saylor
Jackie Saylor
Jim Long

Ann Rhodes
Michael Dickens

John Morris &
Elizabeth McQuerry
Mark Elbaum

JR Copeland’s Birthday
Sarah Copeland

Mark & Kathie Gannon
William McCullum

Mimi Gold
Carolyn Giera

ORGANIZATIONS

Accord Care

Adams Realtors

Albert M. Pearson, III, LLC
Amazon Smile Foundation
Arches Brewing

Atlanta Black Nurses Association
Beacon.Care

Bennett Graphics

Bennett Thrasher Foundation
Center for the Visually Impaired
Central Georgia EMC Foundation
City of Stone Mountain
Clements and Sweet, LLP

Community Foundation for
Greater Atlanta

Comprehensive Care Group

DeKalb County Human Services-
Department

Drew, Eckl & Farnham, LLP
Frances Hollis Brain Foundation
Fried Goldberg, LLC

Georgia Department of
Community Health

Gerber & Holder
GFWC Lilburn Woman’s Club

GFWC Stone Mountain
Woman’s Club

Goodman & Goodman, LLP
GreyStone Power Foundation
Hansford McDaniel, LLC

The Holly Lane Foundation
Hyatt & Hyatt, P.C.
International Paper Foundation
Jackson EMC Foundation
Jordan ADR

Law Offices of Andrew E.
Goldner, LLC

Learning Services, Collage
Rehabilitation Partners

Network for Good

Oak Grove United Methodist
Church

Parsons & Associates, P.C.

PayPal Giving Fund

Rogers, Hofrichter & Karrh, LLC
Sadow & Froy

Scott Hudgens Family Foundation
Shepherd Center

Slappey & Sadd, LLC

Snapping Shoals Electric Trust
Stone Mountain Village Voice

Swift, Currie, McGhee & Hiers,
LLP

The Benevity Community Impact
Fund

The BP Foundation
The Goldman Firm
The Kalka Law Group
The Kroger Co.

The Law Office of Brian H.
Sumrall, LLC

The Law Offices of T. Andrew
Miller, LLC

The Mabra Firm, LLC

The Sam and Labibie Azar Family
Foundation

The Saylor Law Firm, LLP

Vernis & Bowling Attorneys at
Law

Warren R. Hinds, P.C.
Wealth Management Group
Willis Towers Watson

The Millar Law Firm
Johnson & Ward

Ways YOU Can Help Side by Side!

DONATE

BECOME A
SPONSOR

F

. | goLLow Us
SPREAD STAY CONNECTED
AWARENESS ON SOCIAL MEDIA

I I
CHECK IF YOUR

EMPLOYER WILL
MATCH YOUR GIFT

ADD US AS YOUR
FAVORITE CHARITY

VOLUNTEER

JOIN OUR
MAILING LIST

ORGANIZE AN
EVENT BENEFITING
SIDE BY SIDE

For assistance learning ways you can help, please email laura@sidebysideclubhouse.org
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CLUBHOUSE INFO

www.sidebysideclubhouse.org

Program Hours: Monday - Friday
from 8 a.m. to 3 p.m.

Phone: (770) 469-9355

1001 Main Street
Stone Mountain, GA 30083

SOCIAL MEDIA
#SXSbraininjury

f @SideBySideBrainInjuryClubhouse
(© @sSideBySideClubhouse
> Side by Side Brain Injury Clubhouse



